
PACIFIC GROVE UNIFIED SCHOOL DISTRICT

2021-22 Preliminary First Interim and

Budget Revisions #1

Board Meeting:   October 28, 2021

6:30 pm
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Major budget changes since Adopted 

Budget on 6/17/2021:

• LCFF: Increase based on updated 

property tax revenue projections

• Federal Sources: ESSER funds and 

Medical Billing funding

• State Sources: Updated STRS On-Behalf 

revenue & CTEIG grant funding

• Local Sources: GATE, AVID grant funds, 

and local donations

• Certificated Salaries: salary increase, 

actual salaries & encumbrances and 

transfers between object codes

• Classified Salaries: salary increase,actual

salaries & encumbrances and transfers 

between object codes

• Employee Benefits: actual benefits 

based on increased salaries

• Supplies: Restricted carryover funds, 

CTEIG grant and additional donations 

received

• Services:ESSER II, AVID & CTEIG funds

• Capital Outlay: ESSER II and CTEIG grant

• Indirect cost &Transfer Out: allowable 

indirect cost on the Adult Ed & Child 

Development funds; eliminated transfer 

to Child Dev & Cafeteria Funds
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Without carryover 
funds of $824,994, 
surplus is $648,678



Components of Fund Balance:
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Revenues:

• Federal Revenues: 

Unearned revenue of 

WIOA

• State Revenues: additional 

CAEP block grant funds

Expenditures:

• Certificated and Classified 

Salaries: reflects additional 

certificated & classified 

aides for ESL and parent 

ed co-op classes

• Employee Benefits: reflects 

corresponding increase in 

salaries & STRS On-Behalf 

• Books & Supplies: increase 

due to carryover funds

• Services: contributed for 

an MPAC 

Director/consultant for the 

consortium’s three year 

plan; publicity/marketing 

• Capital Outlay: to 

complete a larger scale 

facility project

• Indirect cost: allowable 

indirect cost on the Adult 

Ed Fund
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▪ State Revenues: State 

Preschool funding 

adjustment

▪ Certificated Salaries: 

reflects increase in 

actual & encumbered 

payroll

▪ Classified Salaries: 

reflects increase in 

actual & encumbered 

payroll

▪ Employee Benefits: 

reflects increase in 

salaries

▪ Indirect costs: reflects 

lower indirect cost 

based on revised 

expenditures
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▪ Federal Revenue: 

increase due to 

Seamless Summer 

Feeding Option 

providing free breakfast 

& lunch meals

▪ State Revenue: increase 

due to Seamless 

Summer Feeding 

Option providing free 

breakfast & lunch meals

▪ Local Revenue: 

decrease due to lost 

meal sales

▪ Classified Salaries: 

increase based on 

actual payroll & 

encumbrances

▪ Benefits: decrease 

reflecting benefit 

encumbrances

▪ Supplies and Services: 

increased purchase 

orders due to increased 

free breakfast & lunch 

meals

▪ Transfers In: eliminated 

interfund transfer-in 

from the General Fund
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▪ No budget 

revisions since 

the Adopted 

Budget
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No budget 

revisions 

necessary
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Measure D 

Series B: 
estimated to be 

issued in April 

2023

Measure A 

Series D: 
estimated to be 

issued next 

Spring, April 

2022

Classified 

Salaries and 
Benefits: 

reflects actual 

payroll & 

encumbrances
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▪ No budget revisions 
necessary
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What is a reasonable Reserve?
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Reserve for PG USD and Basic Aid School Districts
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