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TENTATIVE AGREEMENT
BETWEEN
PACIFIC GROVE UNIFIED SCHOOL DISTRICT AND
PACIFIC GROYE TEACHERS' ASSOCIATION

The Pacific Grove Unified School District (District) and the Pacific Grove Teachets' Association
(PGTA) hereby resobve all issues in negotiations for the 2021-2022, 2022-2023, 2023-2024 school years
on the following terms and conditions:

1.

Except as expressly stated berein or in one of the attachments to this document, all provisions of
the current collective bargaining agreement will continue without modification for the period of
this agreement.

The term of the Contract shall be from July 1, 2021 through June 30, 2024 with reopeners on
Wages, Benefits, and 2 articles each for the 2022-2023 and 2023-2024 school years,

All salary schedules {except the stipend schedules) for bargaining unit members shall each be
increased effective July 1, 2021 by 5.0%. The retroactive pay shall be macde within sixty (60)
days of ratification of thig Agreement by both Parties,

ARTICLE I - WAGES - regarding Prior Years Service credil shall be amended as attached.

ARTICLEIT - WAGES - paragraph 13 regarding Special Assignments shall be replaced with
the attached Extra-Duty Assignments/Stipend Positions provision,

ARTICLE HI-EMPLOYEE BENEFITS «shall be amended as attached,
ARTICLE V -JURY DUTY LEAVYE- shall be amended as attached,

The attached MOU regarding the high school bell schedules will be effective for the 2022-2023
school year only.

Beginning in the 2022-2023 schoo! year, the attached Attendance Incentive/Reward Plan shall
supetsede and replace the current Sick Leave Incentive Plan found in Article I paragraph D of
the collective bargaining agreement. Participating unit members shall receive their portion of

. the funds remaining in the reserve account established under the current collective bargaining

agreement Article Il parageaph D) no later than July 31, 2022,
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10. EXHIBIT 18 - 2019/2020 STIPENDS shall be amended as attached for the 2021/2022 school
year,

3/22/2022
Dated:

DISTRICT : PGTA

DocuSigned by:

Bucke Korpman. (-Saﬂ»; ﬂMowi

FHAE... : BEGIRITRERASL .
%ﬁfﬂg :awwmmé
Billic Mawkey (luidal, tallball
== AGEHGITEIB1ARE - o (T OERSGHEBRAF...
Sowg (i Pundiv Swsan, Sanl,
raSiureddn 2.

RERROAR430. .

Fow Eﬁﬁy“Vg Eﬁé%éi j[)
By
N OF050R0ACAE DAg2... C CRr 144 BAGRAD...

kan Stypa

e T RSB RS T TGS,




DocuSign Envelope 1D: DFAE7{AD-1673-4879-A92D-605B5363B9EE

PACIFIC GROVE UNIFIED SCHOOL DISTRICT
PACIFIC GROVE TEACHERS ASSOCIATION March 8, 2022
TENTATIVE AGREEMENT

ARTICLE Il. WAGES

The Parties agroe that Article IT, Section A, paragraph number 7 shall be amended as follows:

7. Placement and Type of Salary Schedule

a. The salary schedule recognizes two (2) bases for placement:
(1) Years of experience in education at an accredited institution.
(2) Training or preparation,

b, The District and PGTA. agree effective July 1, 2022, unit members who were
initially hired prior to July 1, 2021, but were given fewer than 12 years credit for
prior full time teaching experience in an accredited school and who are not yet on
the highest step of their salary schedule column placement on the salary schedule,
shall be prospectively advanced on the salary schedule {o the step on their
appropriate column that reflects their prior full time teaching experience in an
accredited school up to a maximum of 12 years credit for the prior experience
outside of the District.

¢. The District and PGTA agree certificated employees who are initially hired on or
after July 1, 2022, shall be given year-for-year credit for full time teaching
gxperience in an accredited school up to a maximum of 12 years for initial
placement on the salary schedule,

d. The District and PGTA agree that certificated employees initially hired for the
20212022 school year were placed on the certificated salary schedule based on
their prior years of teaching.

e. By August 31 of each year, the District will provide each certificated employee a

written statement indicating the employee’s current step and column placement on the
salary schedule for the upcoming school year,

3/22/2022
Dated:

PGTA . DISTRICT = )
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PACIFIC GROVE UNIFIED SCHOOL DISTRICT
PACIFIC GROVE TEACHERS ASSOCIATION
March 8, 2022

TENTATIVE AGREEMENT

ARTICLE [I. WAGES

The Parties agree that Article.Il, Section A, paragraph 13 shall be amended as follows:

[3. Extra-Duty Assignments/Stipend Positions

a. Unless otherwise provided in the article on Hours of Employment, stipend positions are beyond
the normal school day and/or have additional responsibility requirements,

b. Factors. Effective the 2013-14 school year, increases in stipends must be negotiated separately
from the general, total compensation agreement and ate no longer factored according to any cell
on the PGTA salary schedule.

1} Aninerease of 7.5% of the base rate was added for the third and following years'
participation in that same position on Exhibit 18. -

2) Before any athletic/activity stipend is paid, the foflowing criteria shall be submitted to and
approved by the Board of Education:

{a) The fength of the season of sport/activity.

(b)Y A regular schedule of practice/meetings.

(¢) The schedule of games or activities.

(d) The number of students participating in that sport/activity.

¢. Stipend Positions/Extra Duty Assignments

1) All'paid vacant extra-duty/stipend positions (either due to & new position or because the
incumbent will not be continuing) will be advertised for five (5) working days.

2) Aninterview process shall ocour for all qualified applicants for open stipend positions if
there are multiple qualified applicants,

3} The District will consult with the PGTA President or their representative at the site to
inform them of any new positions and proposed stipend amount,
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4) Unfilled stipend positions may be reallocated to other sports/activities in responss to
increased student participation. Reallocation requests shall be submitted in writing by the
principal and approved by the Superintendent or designee, If the Distriot reallocates funds
and eliminates & position, the District will notify the PGTA Presiclent or their
representative at the site,

d. No later than August 31 of each new school year, the District shall provide the PGTA President
with the projected list of the stipend assignment/extra duty assignments and stipend amount for
each position,
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PACIFIC GROVE UNIFIED SCHOOL DISTRICT
PACIFIC GROVE TEACHERS ASSOCIATION
March 8, 2022
TENTATIVE AGREEMENT

ARTICLE IIL, EMPLOYEE BENEFITS

The Parties agree that Articte III shall be amended as follows:

A. Health Benefits

1, Mandatory Participation

Solely for the purpose of this Article and for no other purpose, "full time" shall be defined to
mean an employee who regularly works thirty-seven and one-half (37.5) or more hours per
week, exclusive of a duty-free lunch, All PGTA members working eight- tenths (.8) or more of
a fulltime assignment (thirty (30) or more hours per week) must be enrolled in one of the
medical plans offered by the District or meet MCSIG eligibility rules for opting out. Part time
certificated employees working fewer than four-tenths (.4) of a full-time assignment shall not
be eligibie for any health benefits, The employse shall select a plan upon eligibility and may
thereafter change to a different plan during any period of open enrollment or as otherwise
allowed by the terms and conditions of the applicable plans. While enrollment in District
offered dental and vision plans is optional and not mandatory for all eligible employees,
employees must be enrcllad in a District offered medical plan to be eligible for a District
contribution towards dental and vision plans, Employees not enrclled in a District offered
tnedical plan may enroll in a District offered dental and/er vision plan at their own expense.

2, Allowance (This paragraph 2 shall expire on June 30, 2022.)
8. In lieu of making any direct employee-only insurance coniribution to the benefits provider

selected by the employee, the District shall pay to each active certificated (PGTA) employee
who works eight-tenths (.8) or more of a Full Time assignment, and is enrolled in District
medical, dental and vision plans, an allowance of $5,900 in addition to their other
compensation,

b, Inlieu of making any direct employee-only insurance contribution to the benefits provider
selected by the employee, the District shall pay to cach active, part-time certificated (PGTA)

employee, working af least four-tenths (.4) but fewer than eight-tentis (.8) of a full time
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assignment, and is enrolled in District medical, dental, and vision plans, an allowance of
$2,950 in addition to thelr other compensation, Part time certificated employees working
fewer than four-tenths (.4) of a Full Time assignment shall not be entitled to any allowance
for the purchase of health benefits,

If an employee enrolls eligible dependents in one of the medical, dental; and vision plans
offered by the District, the District contribution toward dependent medical coverage
beginning 2008-09 shall be a total of $4,624 per year, This amount shall be paid by the
District directly to the benefits provider selected by the employee,

2, Allowance {This paragraph 2 becores effective on July 1. 2022.)

Beginning on July 1, 2022, the District will provide a health benefit program fot full-time
bargaining unit members (.8 FTE shall be considered full-time for health benefits purposes
only) who are enrolled in a MCSIG medical plan, which shall consist of a medical plan with
optional dental and vision, The Distriet's maximum contribution for health benefits for part-
- time bargaining unit members working fewer than eight tenths (,8) of 37.5 hours per week
but .4 or more of a full-time equivalent shall be shall be one-half of the amounts below, The
Distriet's maximum contribution to MCSIG for health benefits for Tull-time employees shal}

not exceed the following monthly amounts on a 10-month basis:

For Employee Only Coverage $ 590.00
For Employee and Dependents $ 1,052.40
Coverage

The District will pay the above amounts on behalf of enrolled bargainin £ unit members, unless
the actual cost of the benefits is less than the above stated amounts, in which case the District

shall pay the full cost of the actual benefits.

Complete Care Program, Beginning on July I, 2022, bargaining unit members who have opted

out of all of the MCSIG medical plans may enroll in MCSIG's Complete Care Program, The
Distriet's contribution for premiums for the Complete Care Program for full time employees
shall not exceed a monthly contribution of two kundred fifty-six dollars ($256,00) on a 10-
month basis. Bargaining unit members who were enrolled in the Complete Care Program in. the
2021-2022 sehool year shall continue (o receive the same level of District's contribution of four
hundred twenty-eight ($428) per month through December 3 1, 2022, The District will pay the
above amounts on behalf of eurolled bargaining unit members, unless the actual cost of the
benefits is less than the above stated amounts, in which case the District shall pay the full cost of

the actual benefits,
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3/22/2022
Dated:
PGTA . DISTRICT .
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PACIFIC GROVE UNIFIED SCHOOL DISTRICT PACIFIC GROVE TEACHERS ASSOCIATION
March 8, 2022

TENTATIVE AGREEMENT

ARTICLE V. LEAVES

The Parties agree that Article V - Leaves, paragraph F shall be amended as follows;

E, Jury Duty Leave:

1. Leave of absence for bargaining unit members called for required jury duty shall be granted
according to the provisions of the Education Code. Upon return to work, proof of attendance
for each day of absence shall be provided to the site administrator's assistant,

2. The District shall grant such leave with pay, Bargaining tnit members shall claim j me duty
fees andl remit the fee to the District, excluding the fee for mileage.

3. Bargaining unit members shall return o work if excused by the court before 11:00 a.m,

3/22/2022
Dated:

PGTA ., . DISTRICT _, .
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Memorandam of Understanding
Between Pacific Grove Teachers' Association (PGTA)

And Pacific Grove Unified School District (PGUSD)
March 8, 2022

Memorandum of Understanding

In order to sccommodate the state mandated 8:30 start time for high schools, the attached bell
schedule will replace the current high school bell schedule for the 2022-2023 scliool year only,
during which time staff and administration will evaluate its effectiveness and recommend changes
for the following year,

Full-time teachers of grades 9 through 12 shall be assigned flve classroom tenching petiods
with the block schedule shown below, for a total of 243 - 245 minutes per class per week,

Full-time teachers of grades 9 through 12 shall have 243-245 minutes preparation per
week, depending on the block period assigned to preparation.

This schedule is effective for the 2022 - 2023 school year only, PGTA members do not waive the

requirements under the current bargaining agreement to a 7-hour work day or to a 45-minute duty
free lunch for future years, :
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PACIFIC GROVE UNIFIED SCHOOL DISTRICT
PACIFIC GROVE TEACHERS ASSOCIATION
March 8, 2022
TENTATIVE AGREEMENT

The Parties agree that Article 111 paragraph D Teacher Attendance Incentive Plan shall be amended to delete
the current paragraph D and replace it with the following:

D. Attendance Incentive/Reward Plan (AIRP)

1. Bligibility

a All employees who are members of the State Teachers' Retirement System (STRS) are
eligible for additional sick leave credit,

b. All full and part-time Childron's Center and Preschool teachers who are members of the
Public Employsees' Retirement System (PERS) are to be eligible for additional sick leave.

2, Incentive

a. Employees who, by the end of the school year, have not used more than a total of five (3)
days of personal necessity leave and sick leave combined, shall be credited with one (1) additional
day of sick leave at their F'TE rate. In no event shall a member reccive more than one (1) additiona!
day of sick leave per year as part of the AIRP.

3. Credit
a, Eligible employees will be awarded the appropriate additional sick leave by the tenth (10)
day of October of the following school year. Employees will be notified of the additicnal leave
hours in October in writing,

3/22/2022
Dated: /22/

PGTA DISTRICT
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PACIFIC GROVE UNIFIED SCHOOL DISTRICT

2021-22 STIPENDS

HIGH SCHOOL ATHLETICS TIER 1

POSITION TIME Stipend 1ST/2ND | 3RD/ATH 5+
YEAR YEAR YEARS
Atnletic Director/Assistant Teacher Year 1.0 $6,194 $6,659 $7,158

Football (8/16-11/20)

Varsity Season 1.0 $3,717 $3,995 $4,295
Assistants Season 3.0 $2,684 $2,886 $3,102
v Season 1.0 $2,684 $2,886 $3,102

Volleyball (9/1-11/15)

Varsity Season 1.0 $3,717 $3,995 $4,295

JV Season 1,0 $2,684 $2,886 $3,102

Boys Basketball (11/1-3/1}

Varsity Season 1.0 $3,717 $3,995 $4,295
Assistant Season ) $2,684 $2,886 $3,102
A% Season 1.0 $2,684 $2,886 $3,102

Frosh Season 1.0 $2,684 $2,886 $3,102

Girls Basketball (11/1-3/1)

Varsity Season 1.0 $3,717 $3,995 $4,205
Asgistant Season %) $2.684 $2,886 $3,102
v Season 1.0 $2,684 52,886 $3,102

Wrestling (11/1-3/1)

Varsity Season 1.0 $3,717 $3,995 $4,295

Assistant Season 1.0 $2,684 $2,886 $3,102

Baschall (2/1-6/1)
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Varsity Season 1.0 $3,717 $3,995 $4,295
Assistant Season ] $2,684 $2,886 $3,102
1LY Season 1.0 $2,684 $2,886 $3,102

Softball (2/1-6/1)

Varsity Season 1.0 $3,717 $3,995 54,295

vV Season 1.0 $2,684 $2,886 $3,102

Track (2/1-6/1)

Varsity Season 1.0 $3,717 $3,095 $4,295

Assistants Season 2.0 $2,684 $2,886 $3,102

Boys Soceer (11/1-3/1)

Varsity Season 1.0 $3,717 $3,095 $4,295

v Season 1.0 $2,684 $2,886 $3,102

Girls Soceer (11/1-3/1)

Varsity Season 1.0 $3,717 $3,995 $4,295
TV Seasen 1.0 $2,684 $2,886 $3,102
Lacrosse

Varsity Season 1.0 $3,717 $3,995 $4,295

TV ' Season 1.0 $2,684 $2.886 $3,102
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ATHLETICSTER

'= ”“Pe“d R lsszND | BRDATH. 5% 2 )
R o1 Funded |- YEAR. | YEAR |“YEARS °
Cross Country (9/1-12/1) Season 1.0 $2,891 $3,108 $3,341
Assistant Season & $2,684 $2,886 $3,102
Golf
Boys (1/30-5/1) Season 1,0 $2,891 $3,108 $3,341
Girls (8/5-11/4) Season 1.0 $2,891 $3,108 $3,341
Swimming/Diving (2/1-4/29)
Girls and Boys Season 1.0 $2,891 $3,108 $3,341
Assistant Season 1.0 $2,684 $2,886 $3,102
Water Polo (9/1-12/1)
Yarsity Girls Season 1,0 $2,891 $3,108 $3,341
Varsity Boys Season 1.0 $2,891 $3,108 $3,341
JV Boys/Girls Water Polo Season 1.0 $2,891 $3,108 $3,341
Tenniy
Boys (2/1-6/1) Season 1.0 $2,891 $3,108 $3,341
Girls (9/1-11/1) Saason 1.0 $2,891 $3,108 $3,341

|° Funded -

Athletic Dircetor " Teacher-Year 10 $2,643

Volleyball Girls -

Gth grade Season 1.0 $1,156 $1,243 $1,336
7th grade Season 1.0 $1,156 $1,243 $1,336
8th grade Season 1.0 $1,156 $1,243 $1,336
Volleyball Boys

6th grade Season 1.0 $1,156 $1,243 $1,336
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7th grade Season 1.0 $1,156 $1,243 $1,336
8th grade Season 1.0 $1,156 $1,243 $1,336
Basketball Boys

6th grade Season 1.0 $1,156 $1,243 $1,336
7th grade Season 1.0 $1,156 $1,243 $1,336
8th grade Season 1.0 $1,156 $1,243 $1,336
Basketball Girls

6th grade Season 1.0 $1,156 $1,243 $1,336
7th grade Season 1.0 $1,156 $1,243 $1,336
8th grade Season 1.0 $1,156 $1,243 $1,336
Wrestling | Season | 1.0 | $1,156 | $1,243 | $1336
Soccer

Boys Season 1.0 $1,156 $1,243 $1,336
Girls Season 1.0 $1,156 $1,243 $1,336

- MIDDLE SCHOOLATHLL‘TICS R
“TIME: - end Lo ISTIIND ;_31;1)_/4?1‘-_11-‘ B
Season 1.0 $1,156 $1,243 $1,336
Cross Counfry | Season | 1.0 | $1,156 | $1,243 | $1,336
Golf | Season | 7 | $1,156 | $1,243 | $1,336
Tennis | Season | 1.0 | 51,156 | $1243 | $1,336

Lead Teacher Community High Annual

HS Musical
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Advisor Spring 1.0 $2,610 $2,806 $3,016
Aassistant Spring 1.0 $1,123 $1,207 $1,298
Music Performance Coach

Instrumental Performance Year 1.0 $2,552 $2,743 $2,949
Vocal Performance Year 1,0 $1,020 $1,097 $1,179
HS Band/Orch

Director Fall 1.0 $2,610 $2,806 $3,016
HS Band/Orch

Ditrector Winter/Spring 1.0 $2,610 $2,806 $3,016
HS Drama Coach | Annval | 10 | $2,508 | $2,793 | $3,002
HS Spirit Squad Advisor | Annval | 1.0 | $2,598 | $2,793 | $3,002
HS Dance Squad Advisor | Annual | 1.0 | $2,598 | $2,793 | $3,002
HS Newspaper Advisor Annual % $2,598 $2,793 $3,002
HS Yearbook Advisor Annual 1.0 $4,749 $5,105 $5,488
HS Tech Ninja Annual 1.0 $800

HS Costume Design Musical Annual 2.0 $2,000

HS Musical Choreography Annual 2.0 $600-5500

HS Robotics Advisor Anaual 1.0 $3,717
'HS Dance Unit Instructor Annual 1.0 £800
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HS 8th Grade Writing Annual 9] $400
Assessment Evaluator

PGHS - MPC DUAL ENROLLMENT

POSITION TIME 1 Course 2 Courses |3 Courses | 4 Conrses
($1,800) ($2,600) | ($3,400) | ($4,200)
PGHS-MPC Computer Science Semester $1,800 % 7] @
PGHS-MPC Culinary Semester $1,800
& ] 7]
PGHS-MPC Photography Semester $1,800 @ & )

‘MS Yearbook Advisf)r“ | Aunuﬁ] i 1.0 | $1,652 $1,776 ‘$1,9.0‘9

MS Musical Advisor | Annual | 7 | $2,552 | $2,743 | $2,949
MS Spirit Squad Advisor | Annual ’ @ I $1,334 | $1,434 [ $1,542

MS Tech Ninja Annual 1.0 $800
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ELEMENTARY - OTHER STIPENDS .
Garden Coordinator Annuaf 1.0 $3,300

Roboties Advisor Lego Annual 1.0 $1,500

STEM/ROV Advisor Annual 1.0 $1,500

Drama Adviéor Annual 1.0 $1,179

Tech Ninja Annual 2.0 $800

GATE Coordinator Annual 1.0 $5,000

OTHER DAILY, HOURLY

Science Camp /Over Night 5 days @ Daily $107.37

Camp Trips Rate

Teacher in Charge  Daily* $90.85

Afterschool Intervention Per Hour $51.30

Classes

GATE Teacher Per Hour $51.30

WASC Writer Per Hour $51.30 not to exceed $2,500

OTHIR R | RN

POSITION T TIME Stipend | AMOUNT
Fuanded

PAR Mentor ' Per Semester TBD $1,500

BTSA - Per Semester TBD - $%00

Choral Stipend (Saturday Class) - address student needs at grades 9th-12th. Will be paid quarterly from the
general fund, and only when it is not feasible for current staffing to maintain 9th-12th grade chorus due to
master scheduling thme constraints, Paid $2500 per quarter not to exceed $10,000 per year, MOU

5116117

Curriculum Coordinator /Department Chairs: The stipend for all secondary curriculum coordinators shall be
a base of $300 with an additional $20 increment per section, Atthe elementary level, the hourly
instructional rate will be paid to designated coordinators up to $770 per assignment

*Any teacher acting as principal will be paid the daily factor if the principal is gone from the school site, A
teacher - in - charge shall be paid for a half-day assignment on a prorated basis.

*A substitute will be provided for the class of a teacher-in-charge if the principal expects to be oft-site for {
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An employee whe is assigned only a portion of the duties of the regular full assignment shall receive a
prorated portion of the full salary (2.2, & coach working only one half of the full coach assignment will
receive only one-half of the full salary.)

DoouSigned by: )
(—"V‘.ﬁnaﬂ“"‘;m‘m‘ : Date 3/22/2022

SasASDEACAALL.

Song Chin-Bendib, Assistant Superintendent, CBO



